
SAI 
OFFICE OF THE ADMINISTRATOR 

DR KARNI SINGH SHOOTING RANGE, NEW DELHI 

H7 26047802 ftmt 1 10 044 

F. No SA/Dr KSSR/18/2020-21 

Sports Authority of India invites online application for Masseur / Masseuse on 

contract basis. 

Sports Authority of India (SAI) is an autonomous organization under the Administrative

control of the Ministry of Youth Affairs and Sports with its Head office at Jawaharlal 

Nehru Sports Complex, Lodhi Road, New Delhi-110003. 

SAI has established 23 National Centres of Excellence across the country for training of 

young and elte athletes in various disciplines. These NCOEs are funded for several 

items inter-alia Sports Science staff through Khelo India Scheme of Ministry of Youth 

Affairs & Sports To strengthen the NCOEs, SAI invites applications from eligible 

candidates for engagement as Masseur/Masseuse on contract basis at various SAl 

Centers. 

Vacancies 

The total number of vacancies is 02 (Masseur/Masseuse). The initial place of posting 

shall be Dr. Karni Singh Shooting Range, Tughlakabad, New Delhi-110044. However 

SAl reserves the right to transfer the selected candidates anywhere in India. 



PARI 

Essential 
Requirenents, 

Shortlisting and Interview Information) 

ESSENTIAL REQUIREMENIS 

(a) EDUCATIONAL QUALIFICATIONS 

Pasd 10? rom a I'oS d bo,nit itht rrttir ate course/skill development prograrm for 

Masseun/Massee/Maa 1hetapy nts Masseun/ Masseuse fron a recognized institutn 

(b) WORK EXPERIENCE 

Miu m 2 years of work x eICe as M.1sseurMasseuse 

CRITERIA FOR SHORTLISTING OF CANDIDATES FOR INTERVIEW. 

O all the total applications received short istung of cand1dates to provide an optimum ratio for 

the nterview will be carried out on followng basis 

CATEGORIES FOR MAX SCORING OF MARKS 
EVALUATION MARKS 

Diplna In massagetherapyHigher Education.al 

Qualification 
2marks will be awarded for every completed 1 year of work 

experence as a Masseur/ Masseuse upto a maximum of 
Total Work 10 

Experience 
10 marks 
Aditional 2 marks will be awarded for every completed 1 
year of work experience as Masseur/ Masseuse at a 
recogmzed State / National level sports organization (Govt 
or Private) working with teams/players upto a maximum of 

10 marks5 

Work Experience in 10 

Sports Establ1shment 

INTERVIEW PROCESS; 

A The interview will be: of 50 marks 

BThe shortisted candidates wll be called for the interview and assessed as follows 

CATEGORIES FOR EVALUATION MAXIMUM MARKS(100marks) 

20 Doman xpertise &Practical Knowledge 

Aptitude for workng in a sports organmzation 10 

Soft skills 10 

P.nowledge in alic:d sports CenC 

disciptines
10 



NOTE 

OF THE TOTAL APPLICATIONS RECEIVED, CANDIDATES WILL 

BE SHORTLISTED FOR THE INTERVIEW BASED ON THE 

CRITERIA MENTIONED ABOVE. 

.MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING FOR 

THE INTERVIEW DOES NOT CONFIRM FINAL SELECTION. 

SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE 

BASIS OF MARKS OBTAINED BY THE CANDIDATES IN 

INTERVIEW. 

THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL 

DOCUMENTS: AT THE TIME OF PHYSICAL JOINING OTHERWISE 

THE CANDIDATURE WILL BE CANCELLED. 



PART-I 
GENERAL INSTRUCTIONS 

(All the instructions given below must be strictly followed or else the application is liable 

to be rejected) 

4 WHO CAN APPLY 

male and female, who fulfill the requisite essential requirements are listed at Para 1 

above 

Online applications are invited from Indian citizens both 

The candidate has to apply only online on E-Mail ld 

drkssr.sai@gmail.com 
5. HOW TO APPLY 

Applications received through any other mode would not be accepted and 

Summarily rejected. 

Before registering submitting applications the candidates should possess 

a valid E- mail ID 

The e-mail ID entered in the application from should remain active until the 

recruitment process is completed. No change in the e-mail ID will be 

entertained. 

DATE OF OPENING ONLINE REGISTRATION: 10.09.2021 

DATE OF CLOSING ONLINE REGISTRATION: 30.09.2021 

6. ATTACHMENT OF DOCMENTS: AFTER THE INITIAL REGISTRATION IS 

COMPLETED ONLINE, THE FOLLOWING ESSENTIAL CERTIFICATES 

DOCUMETS SHOULD BE ELF ATTESTED, SCANNED AND UPLOADED 
STRICTLY IN THE ORDER MENTIONED BELOW ALL COMPLIED IN A SINGLE 

PDF FILE. 

a) Application form as per format enclosed 

b) Document for DOB 

c) 10+2 Passing Certificate. 

d) Diploma Course 

e) Certificate Course/Skill course for Masseur/ Masseuse. 

Work experience Certificate (Appointment/Offer letter will ne be 

accepted) 

g) No objection Certificate from present employer, if any. 

NOTE: Non self-attested documents will be rejected. 

7. CALL LETTERS FOR INTERVIEW: The Call Letters for interview shall be 
communicated electronically in the valid and functional email id provided by the 
candidate in the application form. 



CANDIDATES SHOULDD CHECK THEIR REGISTERED EMAIL 

REGULARLY FOR UPDATES REGARDING INTERVIEW DATES AND 
OTHER RELEVANT DETAILS. ANY VARIATION IN THE DETAILS 
PROVIDED AND DOCUMENTS SUBMITTED wILL LEAD TO REJECTION 

OF THE CANDIDATE. 

8. The responsibility of ensuring genuineness of the certificate lies completely with the 
candidate by self-attestation SAl reserves the right to discard experience certificates which 
do not provide correct details as asked above. Website links could be provided to ascertain 
genuineness. 

9 Candidates will be called for the interview based on the shortlisting criteria as mentioned above Hence mere fulfillnment of eligibility criteria does not entail that candidate will be called for the intenview 

10. The Candidates should note that their candidature at all the stages will be purely provisional, subject to their satisfying the prescribed eligibility conditions. If on verification at any stage before or after Interview, it is found that they do not fulfill any of the eligibility conditions, their candidature will be cancelled by the SAI. 

11. NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINALS OF THE CERTIFICATES MENTIONED ABOVE AT THE TIME OF JOINING. FAILURE TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF PHYSICAL JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE. 



PART- 

TERMS & CONDITIONS FOR CONTRACTUAL ENGAGEMENT 

1. Tenure: Initial contractual engagement vwill be for a period of three years. The tenure can 

be further extended by two years for a maximum period of five years on the basis of 

satisfactory performance. The tenure is subject to continuation of Khelo India Scheme. 

2. Age Limit: The candidate must not have attained 35 years of age as on the closing 

date of advertisement.

3. Remuneration: - Rs. 35,000/- Per Month. 

Annual Increment @7% (maximum) may be considered subject to satistactory 

performance 

4 Tax Deduction at source: The income tax or any other tax liable to be deducted, as per 

the prevailing rules will be deducted at source before effecting the payment, for which the 

SAI will issue TDS certificates/ Service Tax, as applicable. 

5. Other Allowances: - No TA /DA shall be admissible for joining the assignment or on its 

completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance 

Transport. Personal Staff, Medical reimbursement, HRA, and LTC etc. would be 

admissible to them In case he/she is required to proceed outstation from the place of 

posting for official duty, he/she will be entitled to TA/DA as admissible for pay Level- 4 

under GOl rules. 

6. Extension: Performance of the selected candidates would be continuously reviewed and 

their extension will be considered on the basis of periodic review Irequirements. 

7. Leave: - Personnel will be entitled for 30 days leave in a calendar year on pro- rata basis. 

Employee shall not draw any remuneration in case of his/her absence beyond 30 days in 

a year. Also any un-availed leave in a calendar year will lapse and will not be carried 

forward to the next calendar year. 

Termination The contract can be terminated by giving a 30 days' Notice period by 

either party. ie SAl and the employee. In cases of extreme impropriety by the employee 
the contract may be terminated immediately without notice. 

8 

9 Candidates must apply within the scheduled time period, no application received after the 
last date shall be entertained 

10. Candidates who apply under this advertisement may also be shortlisted for future 

requirements of Sports Science support staff in organisations covered under Khelo India 
Schemes 

11 Decisiorn of SAl in all matters regarding eligibility, selection and posting would be final and 

binding on all candudiatees No representalion or correspondence will be entertained by 
SAI in thIs regard 



12.SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, 

if need so arises without issuing any further notice or assigning any further 

notice/any reasons thereafter. The decision of the SAl will be final and no appeal will 

be entertained against this issue. The panel made by SAl can also be utilized by 

various other Govt. organization which are supported under various schemes of SAl 

Ministry of Youth Affairs & Sports. 

13. In case of any dispute, jurisdiction of Court at Delhi only will be applicable. 

14. Please do visit your email account regularly for further updates 

15. Further notification/corrigendum in this regard, if any will be informed through e mail 

id 

16. In case of any dispute, English version of the Employment notice will be treated as 

valid. 

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION. 
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SAMPLE 
DOCUMENT 

DEMONSTRATING 
HOE THE CERTIFICATES ARE TO BE 

ATTESTED AND SCANNED AND COMPILED IN THE FORMAT REQUIRED. 



APPLICATION FORM: 

1. Full Name in Capita! Letters (As per the Matriculation Certificate) 

2. Gender 

3. Date of Birth (AS per the Matriculation Certificate): 

4. Father's Name (As per the Matricuiation Certificate) 

5. Nationality. 

6. Post Applied For 

7. Permanent Address 

8. Address for Communication 

9. Mobile number and Email ID (a valid and functional email 1D to be provided) 

10.Academic Qualifications: 

YEAR OF 

NAME AND ADDRESS OF UNIVERSITY 

QUALIFICATION 

PASSING 

COLLEGE/INSTITUTION 

10+2 

Higher Qualification 

11.Details of Services rendered earlier/Experience in related field: (After the 

Basic Graduation) 

Duration of Tenure 
Total Period 

Name and Address of the 

Post/Designation Organization From To 

Declaration: I solemnly declare that the above statements made by me are correct to the best 

of my knowledge and belief. I shall abide by the rules and regulation of Sports Authority of 

India. 

Name & Signature of Candidate 



SAI 
SPORISAUHORITY OI INDIA 

1an l'eifomane lab, IN tadinun, New )nlhi 

mal 

Dat 191121 

a r atala & Bangalore & NCOEs Aurangabad, Bhopal, Gandhinagar, Gunatati, 

. sSSR New Delhi, Imphal, Kolkata, Rohtak, Sonepat & Trivandrum, 

Reutment o' Med cal, Para-Medical and Sports Science Staff 

acan 

gaCs to scientific back up at High Performance Centre & NCOE's it is planned that 

o Medical, Para-Medical and Sports Science staff required for evaluating 

mancc and management of athletes will be carried out in a phased manner. The 

rCutment piOcess is to be decentralized and the designated HPCs/NCOEs are to undertake 

ment in the following discipl1nes: 

Sio-mechanist 

iochemst 

ab tech for medical & non- 

medical lab 

Phologist 
Nursing Asst 

asseur/Masseuse 
armnacist 

ertnent will be carried out at following centers: 

FBangalore & Patiala. 
'CE Aurangabad, Bhopal, Gandhinagar ,Guwhati, Imphal, lucknow. Aolhata 
'i Pehta, Sonepat, & Trivandrum. 

' t:0ectVe Centers is as tollows:

DeIgnation Notified vacancy Place of posting 

Patala {l each 

BanaloMe I(Grade lI) 



Patiala-1, Bangalore 1 
Biochemist (Grade I) -2 

Psychologist (Grade I)-1 
Psychologist (Grade I1)-2 
Psychologist (Grade I)-1 

Biochemist 
Psychologist 

Patiala2, Bangalore - 2 

1 each for all 11 NCOEs & 2 

Pharmacist 
Pharmacist (Grade 1)-13 

|HPCs 
Aurangabad & Gandhinagar 

-4 each Masseur/Masseuse 
Masseur/Masseuse (Grade l)- 

78 Bhopal,Guwahati Imphal, 
Lucknow, Kolkata , Dr KSSR, 
Rohtak, Sonepat &3 
Trivandrum - 6 each 

Patiala & Bangalore -8 

each. 

Nursing Assistant (Grade I) - 39 3 each for all 11 NCOEs & 2 

HPCS 
Nursing Assistant 

Lab Technician for 
Lab Technician for medical 

Lab Technician for medical labs 

(Grade 1)-13 medical labs labs 

Lab Technician Technician (Grade l)- 24 1 Each for NCOEs 

6 for Patiala 
7 for Bangalore 

(Nonmedical) Lab 

As approved based on the current requirements, recruitment of Masseurs and 

Psychologists will be undertaken by the HPCs and NCOEs. The approved 

advertisements are attached. Each advt has 3 parts. 

.Part :Essential Requirements & Shortlisting Criteria. 

.Part Il: General Instructions. 

Part I: Terms & Conditions for contractual engagement. 
It is requested that necessary action for the above recruitment be initiated by the 
Heads of HPCs and NOCOEs at the earliest. 

Cmde PK Gare(Retd) 

HPD & i/c HPL 



EMPLOYEE AGREEMENT 

Da of al (Regioml Ths LEnmplov ce Agreenem is made and entered on tic 

Centre) 

BY AND BETWEEN 

Sports Authority of India. a soCIcly cnisting and registercd under the Socictics Registration Act 1860. a 

ficld anm of Ministy of Youth AfNairs & Sports hav ing its registcred office/licadquarters at ( SAI HO. JLN Sudiuin 
Complcx. Entn Gate No. 10, Lodlu Road. New Delli- I100)3, rcprescnted hrough its authorizcd signatory. Sccretan. Sporns Authorits of India (hereinalicr refcrred lo as "SA) of the FIRST PART 

ANID 

Namc of Employce (lhercmaftcr rcferrcd to as the "Masscur or Psychologist") of the SECOND PART, 
SAI and ihe Masscur or Psy chologist arc hercimlier individually rcfcrred to as the "Party" and collectivcly as the Partics As the contcxt may othenvise require. 

Whereas by way of offcer of appointment lctter No. the Masseur or Ps choiog1st appointed to the SAl as its Desig1aion for a penod of cars purcly on contractual Basis. 

And WHEREAS pursuant to the offer of appoinuncnt leter No. the Masseur or Psy chologisi joined ihe SAI as its Designation on datc 
AND WHEREAS the offer of appoin1ncn letter No. 

Contained the terins and conditions governing the Masscur or Psy chologists tenure as the Dcsignation at SAl. 
AND WHEREAS in contiualion and addition lo the lems and conditions contained in the offer of appoitmenm letuer No. 

Psy chologis1s tenure at the SAi arc set oul and agrecd to by both partics hcrcin below 

the other tenns and conditions goverming the Masseur or 

TERM OF THE AGREEMENT 
1.IThe Masseur or Psy chologist has been cngagcd as ihe Designation by SAl on contract for period of cars from the datc of joining in Sports Authority of lndia Headquarters/Regional Centre in cominuation of offer of appointmcnt letter No. 
12 The cmploy ment agrecmcnt betwcen thc Partics will comc into cffect from the date of signing of this agreenient and come to an cnd upon the expiry ol penod mentioned in offer of appointment letuer No. 
13 The period of contractual engagement nmay be estcnded subject to suitability/satisfactory performance of the Masseur or Psychologist. 
2. ROLES AND RESPONSIBILITIES 
2 Duning the tcrm of agrecmcut. he/shc sliall undertake all the dutics and respoiisibilities assigned b 

us/her reponing officer from time to üme. 
22 During the lerm of the Agrccment. thc Masscur or Psychologist will be assigned dulies. n hich the 

Masscur or Psycholog1st shall discharge to the salisfaction of his/hier rcporting officer.
2.3 The Masscur or Psychologist further understands and agrees ihai his/her assignnent, duties and responsibilitues and rcpornting arrangenienis nay be chingca/aliCIcd by SAl at its sole discreti0 

withoul causing lerinabon of ihe Agreeenl or gin ng reasons thereol 



24 The Masscur or Psy chologist agrecs that hc/she will have to follow split duty timc on nced basis to 

neet the rcquiremcnt as assigncd by his/her reporting officer 

25 The NMasscur or Psychologist undcrstands and agrccs that his/hcr engagcmenl would be on full time 

basis and he/shc will not be pennitted to take up any other assignncnt oulside the organization during 

the teancy of the Agrecment witlh SAI. Thc Masscur or Psychologist is responsible for his/her act and 

an omssion in discharge of financial. administrativc. acadenmic and all otlher responsibilitics 

associated with job profilc. Thc conduct of the Masscur or Psychologist is subjccl to applicable service 

niles as applicable to cmployccs of SAl and liable for civil and criminal procecdings in accordance ol 

lan in case of any miscoduct or misbclhavior 

26 During the tenn of this agrccment. for disciplinary proccedings and other scrvice maltcrs. CCs 

Conduct) Rules and other provisions which are applicable to governmcnt cmployccs shall be 

applicable to the extent of possibility 
27 The Masscur or Psychologist acknowledges and agrces that present assignment shall not be cntitle the 

Masscur or Psyclhiologist to claim in any matier or bestow any right for his/hcr cngage meni as regular 

cmployee in this organization. 

28 The Masscur or Psychologist acknowicdges that he/she shall be obliged to perform duties beyond 
normal working days and working hours. if requires. without claiming any exura remuneration or any 

kind of bcnefits. 

3. CONSIDERATION 

3.1 As pcr the initial offcr letter the tem of the Agrecment. the Masscur or Psychologist shall be paid a 

fixcd monhly consolidated remuneration of Rs. 
as per nule from time to time. 

and applicable tax will be deducted at source 

3.2 The Masseur or Psy chologist further understands and agrees that during the tem of the Agreement. the 

Masscur or Psychologist shall not be admissible for DA. HRA. leavc Iravel concession. residential 

accomodation. telephone reinmburscment. convey ance/transport and medical reimbursement etc 

33if the Masseur or Psychologist is required lo iravel outstation w ith regard o his/her assignment of 
dutics for official purposc. the Masseur or Psychologist will be entitled to TA/DA as admissible as per 

the nules applicablc 

4. LEAVE 

4.1 The Masseur or Psy chologist will be entitled for 30 (thirty) days leave in a calendar year on pro-ata 
basis subject to prior approval of the Competent Authority. No remuneration will be paid for absence 

bey ond 30 (thirty) day s of lcave. Un-availed period of leave will not be carricd fonvard to the next 

year 

5. PERFORMANCE OF DUTY 

5.1 The Masseur or Psychologist acknowledges and agrecs that. during the tem of the Agrcement. the 

Masscur or Psychologist shall devote his/her full timc in fulfilling the roles and responsibilitics 

assigned lo him/her and shall perfom the duties so assignced faithfully and ellicicntly. and shall 

endcav or. to the best of his/her abilities to achicve the goals and adhorc 1o tle parameters set by SA 

wlich is i1s solc discretion. 
5.2 The Masscur or Psy chologist shall always ensure that his/hcr conduct is in accordance w ith all the 

niics. regulations. policics and guidclines of Govcmment of lndia and SAl as adopted or notilicd from 

6. PERFORMANCE REVIEw



6. The Masseur or Psyclologist understands ad agrccs that during thc tcrm of the Agiccimcn. Ihc 

performance of the Masscur or Psychologist shaill be reviewcd on alf ycarly basis by SAl and annial 

increment shall be bascd on the perlormaice revicn 

62 Bascd on the satisfacton performance of the Masseur or Pss chologist. the Masscur or Psy chologist 

ay be considered for îuther renewal of the AgrccmicM as decnmcd lit. 

7. TERMINATION

This Agreemcnt shall stand temminatcd antomatically upon the cxpiry of the Term of tlic Agrceiicni. 

the Term us not extendcd 

.During the pernod of Agrccmem. the Masscur or Psy chologist agrccs that his/lhcr pcrformancc 
Wil be 

C IC cd pcnodically and if his/her performance is not fond up to the mark. the Agrccmcnt 
sinll be 

eminaicd nilhout assi gning any rcason alier scning I (onc) month advance notice or I (onc) 
mionihn 

emuneration in licu thc reof 

he Masscur or Psychologist man 
terminate the Agrccmct by giving 01 (onc) month advancc noticc 

w hich will be subject to approval by the Compelent Authorily'. 

Nou with standing any thing containcd in the said Agrecmcnt. the Masscur or Psychologist will be 

eminatcd from the sern iccs with immcdiatc effcct without amy obligations. in casc he/shc found guilty 

of 11olating any of the conditions contained in the tcrnms of cmploynicnt or is guilly of any 
miSConduci 

Including but not linmited o ncgligence of duties. unauthoricd abscnce and such other misconduct as 

dctcmincd by SAl at its sole discretion 

8. 
CONFIDENTIALLY 

81 During the coursc of this Contract. it is likcly that the Masseur or Psychologist will comme into contact 

with vaious 
confidential information cnucial to he opcration and fulilling his/her obligations of this 

conuract. Such confidcntial information may include. withoul limitation: reports. coaching data. 

pcrformancc analy sis and psychological testing and training data of any athlete: business and financial 

nformation. business mcthods and practices: technology and technological strategies: imarketing 

stratcgics. 1rade secrcis or any other such information rcfcrrcd to as "Confidential Information 

82 Br his/her signature below, the Masscur or Psychologist agrecs to keep in strict confidence all such 

Confidcnial Information and non- public information so long as il remnains non-public . excpt to the 

cvtent that disclosurc is required by law. requcsted by any govenment or regulatory body. 

8.3 The Masscur or Psyclhologist will not publish books of compilation of articles or parlicipate in a 

radio/TV broadcast or contribute an article cither anony mously or pscudony mously in the name of any 

other pcrson. without the prior approval of the Compctent Authonity in the bonafide discharge of 

hus/her duies If such book. article. broadcast uscs any information that he/slhc may gather as part of 

hus/her agrecmenl without the prior approval of the Competent Authority any such violation will aurict 

action as per the nules. However. if Masseur or Psychologist desircs to publish any book . aticle or 

broadcast and any other information other then of his/her assigmcnt givcn by SAI. the same can be 

caiod oul oly after obaining writtcn approval of the Compcient Authonity. 

x4 Dunng the period of cngagcnmcnt, the Masscur or Psy clhologist would be subject to the prov isions of 

tlie (official Sccrcts Act 1923 and will not be divulge any infornation gathered by him her during the 

rHod of tlhe engagenct to any oic clsc. 
The Masscut or Psyclhologist shall un 1o Case. Whl so cever. represCN or giNC opumon or adh r o 

tlcts ay nadtcr wluch uay be contrary lo the interest of SporIs Authorily ol lda 

APPIJCABI.E J.AW AND JURISDICTION 
us Aenl slall be ovemed by and coIstucd nu ac curdmce nith tle aws of' Republie of lnde 

2 ah palts leid eoalbly subuits lo ile enclusn e jus Isdictnon ol tle couts ot Delhi tor the 

djudulon ol a dosuplic here uuei or in comwclon lerwith 



10. RESOLUTION OF DISPUTES AND JURISDICT1ON 
That the TCsoluthon of am dispnte on anm matter rclated to parties shall be refcrred to thc sole 
Arbuator who shall resohc the disputcs in temns of the Arbitration and Conciliation Act 19% and the 
decision gnen by the sole arbitntor shall be bindng on both the parties The seat of Arbitration shall 
be Delhn International Arbiuration Ccnte at New Dcli onls and the arbilration procccdings shall bc 
conductcd in Engiish languageC 

IN WITNESS WHEREOF, the Masscur or Psy clhologist has read. undcrstood and hercby accept all 
the icrms and condtnons mentioncd in the Agrecment. and SAI has causcd thcse prcscnts to be enecmed in ts namc and on its bchalf all as of the dav and year first above untten 

(Masseur or Psychologist) 
SA) 

amc 
Represented By : 

Designation: 
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